
 
 
 

Church Leadership 
 

How are work & economics relevant when teaching 

ORGANIZATIONAL EFFECTIVENESS? 
 

 Course structure focused bus structure and plan for realty at to covenant 

 Equip leader to set up churches effecting – ground is biblical principles 

 Training pastors for effectively “market” & “manage” the church 

 Establishing “missional metrics” – how can fruitfulness be measured? 

 Business leaders naïve level of effectiveness since they work in the areas all the time – “consult” with 
the church 

 Develop a “theology * effectiveness” – good stewardship (faithful in little…) 

 Theology of community/body – workplace relationship (HR implications) 

 Process vents of leadership – styles, strengths, skills – inferiors not only a problem?  Leadership, or 
volunteer service, but success in the workplace. 
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How are work & economics relevant when teaching 

RELATIONAL WHOLENESS? 
 

 Teaching undergirded w/principles that promote changing, trust _______ _____ and change system 

 Counseling teach – whole life stewardship – how do we love at work as a means of bringing gifts & 
talents in a way that glorifies God & seeks to serve others first as a means to cre… 

 Human Dignity * staff worth are the basic principles 

 Identifying who we are, who God is, & who we are in Christ 

 Finding our worth in work.  We were made to work. 

 Personal Responsibility.  Taking responsibility for our own life leads to wholeness.  Taking responsibility 
to help others leads to relational wholeness. 

 Willingness to engage, and invest, in those we are reaching out to. 

 Being able to recognize the need of those we encounter in our own congregation & community 

 Authentic relationships with work colleagues (Believers & non-Believers) 

 Setting the example.  Exemplifying financial responsibility, social concern. (Not just saying it behind the 
pulpit) 
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How are work & economics relevant when teaching 

PASTORAL CARE? 
 

 Caring for people thru spiritual time 

 Build margin in life – self-care plans for pastors/finances, ____.  Physical energy, emotional energy 
honoring the Sabbath * teaching others how to do the same. 

 Pastoral counsel 

 Relationship – teaching how to build relationships 

 Focus on personal pastoral care to pastors so they can model work & economics 

 Model biblical work 

 Teaching how to network 

 Careful admitting of healthy students 

 Teaching people how to car for one another – different workers connecting, building mutual care 

 Teach nature of work to pastors – we have to model work – healthy work – not workaholic, not lazy 
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How are work & economics relevant when teaching 

COMPASSION MINISTRY? 
 

 Interview people in compassion ministry context re: reeds 

 A. Define compassion ministry: (Students assigned) B. How does work & economics relate in how to 
heal & equip 

 Set up internships – hands on – local/global/urban 

 Textual ____ - w/ OT/NT themes – working @ economic expression of compassion 

 6 weeks preaching class on moving from depending model to compassion model 

 Equal research in OT history & economic expressions of compassion – example, write a theological 
____ for a compassion ministry training not exist; B-plan to implement 

 Social entrepreneurs 

 Clarify difference between charity and compassion 

 Appreciate complexity of issues and contexts 

 Viewing compassion ministry systematically (systemic thinking) 

 Use of case studies – productive and unproductive 

 Address issues of paternalism 

 Fostering partnerships 
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How are work & economics relevant when teaching 

PREACHING? 
 

 Topical sermon series, moving from a dependency model to an empowerment model 

 Integrate application of Biblical truth to workplace 

 Teaching ___ how you work & engage in economic exchange as part of discipleship in more than verbal 
actions – living out of faith 

 Review hermeneutics in context of work & economics 

 Identify key texts & Biblical context 

 Provide exegetical tools for exploring context 

 Integrate theology & exegesis 

 Network with those in workplace 

 Story telling – especially in context of work & economics 

 Relearn a relevant vocabulary to avoid cliché & perpetuation of stereotypes 
 
  



 
 
 

Church Leadership 
 

OTHER IDEAS 
 

 Relationship between work & ministry 
o Chaplaincy, 8 functional areas – (Corporations, Public Safety, Health care, Military, Institutional, 

Sports, Disaster relief, Educational) 
o Ministry in the workplace being bearing the presence of God where people spend 30-50% of 

their lives, at work 

 Build a course that ties workplace and ministry together building KSA’s that lays a foundation for 
ministry in that venue. (Faith Business & money) sample course 

 Address social concerns that have a business emphasis 

 Build a theology of chaplaincy in the workplace 

 Fruits of the spirit in the workplace and the economic arena.  How would that look?  How would that 
be played out and implemented? 

 Senior pastors + Theo. Ed faculty + business leader – forms local economic workforce. Pastoral, 
academic, ministry dialogue 

 Internships during the educational process that provides direct application of KSA’s learned in the 
classroom. 

 Numbers 11 – fall 2 work oriented empowerment 

 Leadership that influences transformation 

 *Economics & religion = workplace & chaplaincy/ministry 

 *work is integral to the Kingdom of God 

 What does Christian leadership look like in the workplace?  How is it applied? 
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